Serra & DelVecchio
msurance

Sexual Harassment Prevention Training Seminar

You'reir_lvited! . . Upcoming Events & Seminars
Sexual Harassment Prevention & Avoidance Training Offered in 2011
for Managers and Supervisors: Distracted Driving:
October 13th 8:00 am..

Serra & DelVecchio Insurance (formerly F. W. Serra, Inc.) isholding a
Sexual Harassment Prevention & Avoidance Training Seminar .

This comprehensive training program meets all of the requirementsof || wWe also offer on-site training
the State of Connecticut. All attendees will receive credit for manager/ for:
supervisor level training and a certificate of completion. « HR Professionals

Thetraining will last approximately 2 hours and is being conducted by || ® Group training for supervi-

our Staff. HOE
Seating islimited to 12-14 people, reserve your place today. » Group training for employ-
ees
DATE: Topics include:
Tuesday, November 1, 2011 e Harassment in the Work-
place
TIME: e 1 hr. Supervisor Sexual
Registration begins: 8:45 a.m. Harassment Update
Course: 9:00 am - 11:00 am o Workplace Violence Preven-
tion
Cost:

« Diversity in the Workplace

e OSHA Training & Compli-
ance

Please visit our web site:

http://www.sdinsurancegroup.com

$79 per attendee
$69 per attendee for current Serra& DelVecchio Insurance
Benefit Clients & groups of 3 or more from one company.

LOCATION:
Greater Valley Chamber of Commerce
900 Bridgeport Avenue
Shelton, CT 06484

RESERVATIONS:
Please contact Carol Pendagast at Serra & DelVecchio
to reserve your spot today!

Email: carol p@sdi nsurancegroup.com
Phone; 203-926-0001 ext. 302

Fax: 203-925-2673 Contact Info for seminars & training:
Carol Pendagast
Serra & DelVecchio Insurance
112 Huntington Street

Note:

Connecticut General Statute 46a-54(15)(B) mandates any employee . Shelton,.CT 06484

. L ) Email: carol p@sdinsurancegroup.com
in a management position in a company with a total of 50 or more Phone: 203-926-0001 ext. 302
employees must attend a Sexual Har assment Avoidance training pro- Fax: 203-925-2673

gram within six months of assuming their role as a manager and rec-
ommends are-training program regularly thereafter.




